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 Side 1 

 

POLICY ON CHILD AND YOUNG WORKERS 
This policy is a sub-policy and is subject to Dragsbæk’s Sustainability Policy. 

It is the clear position of the Dragsbæk that children have the right to a safe childhood, with a 
focus on their health, safety, well-being, and education. 

We recognise children’s vulnerability and will do our utmost to protect them from physical, 
psychological, or moral harm. We respect children’s rights in accordance with the United 
Nations Convention on the Rights of the Child (UNCRC) and will actively support these 
through our activities and business relationships. 

Dragsbæk respects the different cultures and values in the countries where the company 
operates and sources its products. However, we do not compromise on fundamental 
requirements concerning children’s rights as defined in the UN Convention on the Rights of 
the Child, ILO conventions, and the EU Charter of Fundamental Rights. 

Child labour is defined as the employment of children under the age of 15. Dragsbæk does 
not accept child labour, either in our domestic or global operations and facilities, or in our 
supply chain. We expect our suppliers, business partners, and associated companies to 
uphold the same standards. 

YOUNG WORKERS 

Young workers are defined as employees aged between 15 and 18. 

Employees within the Dragsbæk must always be at least 15 years old and must have 
completed lower secondary education (9th grade). 

Employees under the age of 18 must never perform hazardous or high-risk work and may not 
work in production or undertake night work. We are committed to complying with the specific 
regulations regarding occupational health and safety, as well as maximum working hours 
applicable to young workers under Danish law. 

Young workers must not work alone and will always be supervised by a permanent employee 
of the company (a youth mentor), who will receive specific information and training on the 
rules governing the employment of young workers. 

Work tasks must be risk assessed in advance by the company’s occupational health and 
safety representative (EHS). Prior to the first working day, the young worker’s parents or 
guardian must be informed about the young worker’s tasks, the nature and scope of the 
work, the risk assessment, and the safety measures in place. 

Dragsbæk has a social responsibility to ensure that the younger generation gains insight into 
working life in the food industry while they are undertaking, or considering, upper secondary 
education. 



Side 2 

 

As Dragsbæk operates in areas from which young people traditionally relocate to pursue 
their studies, there is a risk that they do not return after completing their education due to 
limited awareness of and experience with local industrial employment opportunities. By 
offering part-time jobs at Dragsbæk, we aim to increase awareness of the company, thereby 
helping to counter depopulation and strengthen local social cohesion. 

LEGAL FRAMEWORK 

Child labour is regulated by the United Nations (UN) Convention on the Rights of the Child 
(1989), the International Labour Organization (ILO) Minimum Age Convention No. 138 (1973), 
and the ILO Worst Forms of Child Labour Convention No. 182 (1999). Article 32 of the EU 
Charter of Fundamental Rights addresses the prohibition of child labour and the protection 
of young people at work. 

REFERENCES TO OTHER POLICY AREAS 

• Dragsbæk Sustainability Policy 

• Orkla Code of Conduct 
• Rules for the Employment of Young Workers at Dragsbæk 

 


