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1. About this policy 

1.1 Scope of the Policy 

This policy applies to all companies within the Dragsbæk Group, i.e. Dragsbæk A/S, Blume 
I/S, Grønvang Food ApS, Ismejeriet Thy ApS and UAB VMG Food, including the business units 
Dragsbæk Foods, Dragsbæk Beverage & Nutrition, Dragsbæk Ice Cream & Desserts, and 
Dragsbæk Trading. The collective term for the group is hereafter ‘Dragsbæk’. 

Dragsbæk is owned by Orkla ASA (67%) through the portfolio company Orkla Food Ingrediens 
(OFI) and by the Nielsen family (33%). 

Since 1923, Dragsbæk has been one of Denmark’s leading industrial food manufacturers 
within specialty fats and plant-based consumer products. By virtue of our history and our 
business activities, we have a responsibility to safeguard the climate, environment, natural 
resources, and human resources throughout the value chain. Responsible and sustainable 
development is a prerequisite for ensuring that we can continue to be a strong Danish 
production company within the food sector in the future. 

1.2 Purpose and Application 

The purpose of this policy is to outline our sustainability ambitions and expectations for our 
own operations, business activities, and business relationships with respect to responsible 
business conduct and contributing to sustainable and socially responsible development 
throughout the value chain. This sustainability policy covers environmental and climate-
related matters, social conditions, and governance (ESG). 

The policy supports all our business decisions at all levels and serves as a reference 
framework for how we manage our business opportunities and risks, as well as our direct and 
indirect impacts on sustainable societal development. 

With this policy, Dragsbæk commits to systematically monitoring and managing actual and 
potential negative impacts on sustainability within our own operations and within those parts 
of the value chain where our business activities directly contribute to negative impacts. We 
further commit to using our leverage throughout the value chain in accordance with 
international principles for sustainable development and Orkla’s Code of Conduct. 

This policy guides all other policies within Dragsbæk and its associated business units. 

Dragsbæk’s sustainability policy is based on the following principles and standards: 

• The UN Guiding Principles for Business and Human Rights (UNGPs), 2011/2014 
• The OECD Guidelines for Multinational Enterprises on Responsible Business 

Conduct, 2011/2023  

• The EU Code of Conduct on Responsible Food Business and Marketing Practices, 
2021 

• The Norwegian Transparency Act 



Dragsbæk Sustainability Policy, ver.1.0 

 

Side 3 

 

• European Sustainability Reporting Standards (ESRS). 

1.3 Roles and Responsibilities 

Dragsbæk’s sustainability policy is reviewed annually by Dragsbæk’s Executive Management 
in connection with the assessment of significant sustainability impacts, risks and 
opportunities (IRO), as well as an evaluation of the progress of Dragsbæk’s sustainability 
strategy. The policy is approved by Dragsbæk’s governing bodies. Dragsbæk’s Chief 
Executive Officer (CEO) is responsible for the operationalisation, monitoring, and 
enforcement of this policy. 

Dragsbæk’s ESG Manager holds the following responsibilities related to the sustainability 
policy under the leadership of Dragsbæk’s responsible executive director: 

• Ensuring that the policy complies with relevant legislation and aligns with our 
business activities, as well as initiating any necessary updates. 

• Collaborating with internal subject-matter experts and other internal and external 
stakeholders on the development of the policy and striving to ensure that the policy 
meets stakeholder needs and expectations. 

• In cooperation with relevant compliance functions in Dragsbæk and Orkla, 
coordinating the development of procedures and tools, training, and support for 
monitoring compliance and internal controls related to the implementation of this 
policy. 

• Engaging and collaborating with Dragsbæk’s ESG Management Committee regarding 
the status of policy implementation and its relevance in relation to applicable 
legislation, in accordance with the committee’s charter. 

• Reporting to Dragsbæk’s CEO and Executive Management on the status of 
compliance with this policy. 

• Supporting the handling and investigation of matters related to topics covered by this 
policy. 

1.4 Core Principles 

Dragsbæk is committed to contributing to socially, environmentally, and economically 
sustainable development. 

• Our commitments are based on respect for internationally recognised principles on 
labour and human rights, climate and environmental management, and good 
corporate governance, as set out in the global minimum standards for sustainable 
and responsible business conduct, expressed in the UN Guiding Principles on 
Business and Human Rights (UNGPs) and the OECD Guidelines for Multinational 
Enterprises on Responsible Business Conduct. 

• We respect the rule of law and comply with national regulations in all countries in 
which we operate. 
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• We are committed to promoting and supporting environmentally and nature-positive 
sustainable development throughout our value chain. 

• We respect human rights by embedding this policy commitment into all our policies 
and processes in accordance with the UN Guiding Principles on Business and Human 
Rights (UNGPs). 

• We commit to being open and transparent about our business activities. 

• We do not accept any form of bribery, corruption, or fraud. We will conduct our 
business in accordance with Danish principles of good corporate governance. 

• We commit to operationalising this policy by continuously identifying, preventing, 
and mitigating potential and actual negative impacts in line with the international 
principles for responsible business conduct. We will apply a systematic approach in 
managing these principles and conduct due diligence assessments to identify actual 
and potential negative impacts in our business practices and value chain. 

• We will address negative impacts that we cause or contribute to, or that are directly 
linked to us through our business relationships. If we become aware of a negative 
impact that we cause or contribute to, we are obliged to ensure transparent and fair 
grievance mechanisms for affected individuals or stakeholder groups (Speak2us) 
and, where relevant, notify the appropriate authorities. 

• We will provide timely, regular, and reliable information to our owners (shareholders) 
regarding our business practices, our due diligence assessments, and how we 
address negative impacts. 

• We believe that regular assessments and transparent communication will help 
anchor our commitment and drive sustainable development across the entire 
organisation. 

1.5 Expectations for Employees 

Our employees are key to respecting and promoting our commitments and thereby enabling 
sound and sustainable business practices and responsible economic growth within 
Dragsbæk. 

We expect all employees to respect and comply with our commitments, and we encourage 
everyone to alert Executive Management to any actual or potential negative impacts that 
Dragsbæk causes or contributes to in our daily operations, services, or products. We expect 
all managers to lead by example in fostering positive engagement among all employees, 
regardless of their role or position. 

1.6 Violation of the Policy 

Failure to comply with this policy and its underlying policies may have consequences for the 
company’s employees, initially in the form of a written warning and, in severe cases, 
consequences for the employment relationship. Cases of this nature must always be 
handled by Executive Management and/or the Board of Directors in cooperation with 
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employee representatives or similar. External expert assistance may be involved if the parties 
deem it necessary. 

Any observed or suspected violation of Dragsbæk’s sustainability policy should be reported 
to Dragsbæk’s CEO and/or Orkla’s central Whistleblower Centre. 

1.7 References to Other Relevant Governance Documents 

This policy is subject to the applicable Orkla Code of Conduct as described in the document 
of the same name. 

1.8 Stakeholder Management 

Dragsbæk’s sustainability policy is formulated with consideration for the interests and needs 
of our key stakeholders. All stakeholders have access to the policy on Dragsbæk’s website 
and may provide feedback or raise concerns related to the policy through established 
channels, such as our dialogue mechanism Speak2Us, which is also available on our 
website. 

2. Sustainability Management in Dragsbæk 

2.1 Sustainability in Dragsbæk’s Business Model and Strategy 

As a Danish and European food producer, Dragsbæk’s core activities include the production 
and sale of animal-based and plant-based food products for industry and retail. Dragsbæk 
has significant production of organic and plant-based foods. Sustainability is a competitive 
parameter and a fundamental prerequisite for all our activities. 

2.2 Management’s Role and Responsibilities 

Dragsbæk is committed to following the Danish guidelines for good corporate governance 
and the Executive Boards oversight of sustainability matters. Dragsbæk’s Board of Directors 
approves the company’s double materiality assessment (DMA) and related policies, strategy, 
targets, and reporting. The Board must ensure that Dragsbæk meets relevant independence 
requirements, has a diverse composition, and has access to the necessary ESG knowledge 
and competencies. 

Executive Management carries out management and oversight tasks related to the 
company’s day-to-day sustainability work, sustainability reporting, and the monitoring of the 
company’s internal sustainability control systems. Dragsbæk’s CEO is responsible for 
managing material sustainability topics and for operationalising the relevant policies, 
strategies, targets, and action plans across the company. 

Dragsbæk shall: 
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− ensure that the company’s Board of Directors approves the double materiality 
assessment and related policies, targets, and reporting, and oversees significant 
sustainability impacts, risks, and opportunities, 

− ensure that the CEO is responsible for managing material sustainability matters and 
operationalising the relevant policies, targets, and action plans, 

− assign responsibility for sustainability management and reporting to a dedicated 
member of the company’s management team or executive director, 

− ensure adequate resources and competencies to address sustainability matters 
appropriately, supported by clearly defined and assigned roles and responsibilities. 

 

Ensure the management of sustainability impacts, risks, and opportunities by: 

− conducting regular assessments of impacts, risks, and opportunities, and managing 
material topics by integrating them into the company’s strategy, business model 
choices, and value chain management, 

− implementing a Board approved sustainability policy that covers material 
sustainability topics and operationalises the expectations of the sustainability policy, 

− setting robust and time bound targets for material impacts, risks, and opportunities, 
followed by the necessary actions and resources to ensure progress towards 
achieving these targets, 

− monitoring, evaluating, and reporting on progress in compliance and sustainability 
efforts to the Board of Directors at least once per year, 

− establishing relevant sustainability management systems in accordance with 
international standards, 

− conducting due diligence to address material sustainability matters in connection 
with business activities, transactions, and relationships, 

− building awareness and providing risk based and targeted training related to material 
sustainability topics for relevant employees in our own operations and the value 
chain. 

 

Ensure sustainability reporting by: 

− establishing processes for sustainability reporting, including reporting on progress in 
managing material sustainability topics in accordance with legal requirements, the 
principles of internationally recognised standards, and Orkla’s sustainability 
reporting requirements, 

− establishing internal procedures and systems for collecting, recording, reviewing, 
consolidating, and reporting sustainability data points in accordance with legal 
requirements and Orkla’s sustainability reporting requirements, 
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− conducting risk assessments of sustainability reporting, implementing relevant and 
adequate internal controls for sustainability reporting, working systematically to 
ensure data quality, and maintaining records of reported data and information. 

2.3 Stakeholder Dialogue 

Dragsbæk must ensure open dialogue with our stakeholders regarding potential impacts 
arising from products, services, and business operations, and carefully consider the views of 
key stakeholders in the development of the sustainability agenda, including the double 
materiality assessment and sustainability targets. 

Dragsbæk has established the dialogue mechanism Speak2Us, which is an effective channel 
for stakeholders to raise concerns and needs, for addressing such concerns and needs, and 
for ensuring remediation in cases where Dragsbæk has caused or contributed to significant 
negative impacts. Complaints or concerns raised by stakeholders through Speak2Us are 
handled by Dragsbæk’s ESG Management Committee (EMC). 

If Dragsbæk causes, contributes to, or is linked to actual or potential negative impacts on 
human rights affecting our own workforce, workers in the value chain, people in affected 
communities, or consumers and end users, Dragsbæk must take the necessary steps to 
cease, remediate, and prevent these negative impacts. 

3. Material Environmental Topics (E) 

Dragsbæk will, in its business activities, strive to protect and preserve environmental and 
natural resources on land as well as in water, safeguard biodiversity, and reduce the 
company’s climate impact by managing environmental impacts, risks, and opportunities in a 
way that supports sustainable and socially responsible development and Dragsbæk’s 
sustainability objectives. 

Dragsbæk shall use its leverage throughout the value chain with particular focus on the first 
tier (Tier 1) of the supply chain (upstream) and the customer chain (downstream). 

Dragsbæk has implemented the ISO 14001 environmental management system and 
manages climate and environmental matters in accordance with the requirements of this 
management standard. The environmental management system is continuously improved 
with the aim of enhancing environmental performance. 

3.1 Climate Change 

Dragsbæk shall mitigate and adapt to climate change and manage climate‑related impacts, 
risks, and opportunities. Dragsbæk is committed to following Orkla’s climate targets so that 
our emissions align with the Paris Agreement (UN COP21) 1.5‑degree goal. 

Dragsbæk commits to setting climate targets and implementing climate action plans that 
contribute to the continuous reduction of climate‑harmful emissions, are aligned with the 
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UN climate goals, and contribute measurably to Orkla’s ambition to reach net‑zero 
emissions from our business activities by 2045. 

Dragsbæk is committed to conducting annual assessments of climate risks and 
opportunities. Assessments are also carried out in connection with major and/or material 
changes to our business operations and activities. Dragsbæk shall strive to ensure the 
highest possible energy efficiency and, to the greatest extent possible, use renewable energy 
sources in our own operations. When calculating climate impact, Dragsbæk follows the 
principles of the Greenhouse Gas Protocol (GHGP). 

3.2 Pollution 

Dragsbæk shall minimise all forms of pollution of air, water, and soil arising from its own 
operations. Likewise, any form of noise and light pollution shall be reduced to an absolute 
minimum. Dragsbæk continuously prevents, controls, and mitigates pollution risks. 
Dragsbæk ensures strict control of all types of emissions from its own pollution sources. 

The use of environmentally hazardous and problematic substances should be minimised 
and, where possible, replaced with less harmful alternatives, considering food and 
consumer safety. 

Dragsbæk shall implement preventive and control measures to minimise the risk of pollution 
incidents, spills, and unintentional emissions. Processes are in place to document, report, 
and manage deviations. Active remediation measures must always be taken to limit and 
mitigate consequences for people and the environment. A factual and documented 
assessment and decision regarding possible mitigation measures is always carried out 
afterwards. Additional details are described in Dragsbæk’s Contingency Plan. 

3.3 Water Resources 

As a food company, it is essential for Dragsbæk to have access to high‑quality freshwater in 
our production facilities. Dragsbæk must therefore protect and preserve freshwater 
resources and ensure the responsible use of water resources, secure adequate water 
treatment, and prevent and reduce any water pollution resulting from our activities. 

3.4 Biodiversity and Ecosystems 

Dragsbæk is committed to reducing impact on nature, biodiversity, and ecosystems, 
particularly in areas close to biodiversity‑sensitive zones and potentially affected 
endangered animal and plant species, both on land and in water. Dragsbæk contributes to 
enhancing biodiversity by restoring and regenerating nature in collaboration with suppliers 
and business partners in areas where Dragsbæk conducts its business activities. Dragsbæk 
implements targets and action plans to halt deforestation and the conversion of natural 
ecosystems in connection with our activities, in accordance with legal requirements and 
Orkla’s policy on deforestation‑free production. Dragsbæk will support the traceability of 
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products, components, and raw materials with material actual or potential impacts on 
biodiversity and ecosystems along the value chain. 

3.5 Resources and Circular Economy 

Dragsbæk shall manage material impacts, risks, and opportunities related to resource use 
and the circular economy in its own operations and throughout the value chain. 

Dragsbæk will work towards ensuring that all packaging is recyclable, strive to reduce the 
use of virgin resources, and increase the use of reused, recycled, or renewable resources in 
products and packaging wherever possible. Dragsbæk aims to make procurement as 
sustainable and responsible as possible, with maximum consideration for recyclability and 
resource minimisation in relation to machinery, materials, and products used in our 
business activities. 

Dragsbæk will ensure that product and service design addresses issues related to resource 
scarcity for plant crops, soil and marine resources, and other materials used in our 
production, either directly or as auxiliary materials. 

Dragsbæk will work to minimise waste and material loss both in our own operations and in 
the parts of the value chain where we have direct influence. 

4. Material Social Topics (S) 

Dragsbæk will manage material social impacts, risks, and opportunities related to its own 
workforce, workers in the value chain, affected local communities, and consumers and end 
users. Dragsbæk will always respect and protect human rights both in its own operations and 
throughout the value chain, using the leverage available to us. 

Dragsbæk will continuously, and at least once a year, identify, prevent, and report on actual 
and potential negative impacts on human rights arising from our business activities. This 
includes the prevention of human trafficking, child labour, forced labour, and modern 
slavery, as well as the protection of vulnerable individuals and groups such as migrant 
workers, others who may be adversely affected by Dragsbæk’s activities, and those 
individuals or groups who raise concerns about how Dragsbæk conducts its business. 

4.1 Own Employees 

Dragsbæk recognises and respects the rights to freedom of expression, freedom of 
association and organisation, trade union rights, collective bargaining, and privacy, and will 
protect these rights in all business activities. 

Dragsbæk will always provide fair working conditions, offer reasonable and lawful working 
hours, fair compensation and appropriate wages, ensure a good work–life balance, and 
secure holidays and leave entitlements that protect workers’ rights, including the right to 
family leave. 
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Dragsbæk works to ensure equal opportunities, equal pay, balanced gender representation 
at all levels, and increased diversity and inclusion across our business activities. 

Dragsbæk will always promote an inclusive and open culture in which employees feel 
engaged and have opportunities for development. Any form of harassment or discrimination 
based on race or ethnic origin, skin colour, sexual orientation, gender identity, disability, age, 
religion, political opinion, national origin, social origin, religious belief, or any other form of 
discrimination is unacceptable and will not be tolerated. 

Dragsbæk will work systematically and continuously to protect the health, safety, and 
mental well‑being of all employees. The goal is that no employee is exposed to work‑related 
injuries (zero workplace injuries). 

Dragsbæk has established an occupational health and safety management system based on 
ISO standards, which includes the prevention of workplace accidents and systematic efforts 
to promote employee health (OEHSS, ver. 3.0). 

4.2 Workers in the Value Chain 

Dragsbæk engages with our suppliers and other business partners to ensure respect for 
human rights and decent working conditions for workers in the value chain. We will use our 
influence to create positive change wherever necessary. 

We encourage all our suppliers and business partners - except micro‑enterprises with fewer 
than ten employees - to sign the Orkla Supplier Code of Conduct or the Business Partner 
Code of Conduct. These codes ensure that suppliers and business partners commit to 
upholding internationally recognised labour rights as described in the ILO Conventions and 
the UNGPs. Dragsbæk will always conduct the necessary due diligence on all suppliers to 
ensure that suppliers and business partners comply with legal requirements and adhere to 
global minimum standards. 

4.3 Responsibility Toward Local Communities 

Dragsbæk will seek to create positive economic impacts on the local communities affected 
by Dragsbæk’s activities. This may include job creation, particularly for people on the 
margins of the labour market, recruitment of local labour, payment of taxes, local 
procurement, and contributions to local volunteer initiatives and charitable organisations. 

Dragsbæk engages with local communities and strives to address their concerns and needs 
in relation to the company’s activities. 

Dragsbæk will always respect the human rights of local communities, and we will strive to 
obtain free, prior, and informed consent from indigenous peoples and engage with 
indigenous communities in a manner that respects their history, culture, and customs, 
wherever in the world this may be relevant. 
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4.4 Consumers and End Users 

Dragsbæk will always respect the human rights of consumers and end-users, engage with 
them, and strive to address their concerns and needs in relation to product development, 
innovation and design, marketing, and product labelling. 

Dragsbæk places the utmost importance on food safety. We must ensure that consumers 
receive products of the highest quality. Therefore, comprehensive quality control is carried 
out on our raw materials, from agricultural producers and wholesalers until the raw materials 
arrive at our factories. 

Throughout the entire production process, ongoing and extensive quality control is 
performed, culminating in a final quality check of the finished products before they leave 
Dragsbæk. We apply HACCP, an internationally recognised management tool for ensuring 
food safety. HACCP is a method by which risk factors that could harm consumers are 
identified, assessed, and controlled. The quality system applies to all products and 
processes at Dragsbæk. 

All production facilities are certified and audited in accordance with Orkla’s OFSS standard 
and follow the guidelines of the Codex Alimentarius. 

Dragsbæk works systematically to improve the health profile of our products, with particular 
attention to products aimed at children, and to promote healthier products and 
government‑approved product labelling. 

Dragsbæk shall ensure responsible marketing in accordance with applicable legislation, and 
that marketing claims related to sustainability, health, quality, and similar topics are based 
on objective and verifiable facts. Dragsbæk strives to protect children and other vulnerable 
groups from marketing activities that may have unintended negative consequences. 

5. Material Governance Topics (G) 

Dragsbæk will respect and manage material impacts, risks, and opportunities related to 
business conduct and promote a corporate culture based on values such as democracy, the 
rule of law, and global voluntary standards for good governance. 

If Dragsbæk causes, contributes to, or is linked to actual or potential negative impacts 
related to business conduct, Dragsbæk shall take the necessary steps to cease, remediate, 
prevent, or mitigate such actual or potential negative impacts. 

5.1 Code of Conduct 

Dragsbæk is committed to conducting our business in a socially responsible manner, acting 
ethically and responsibly, and complying with all applicable laws and regulations in every 
location where we operate. 

Dragsbæk adheres to the Orkla Code of Conduct and ensures that all employees are familiar 
with and comply with the Code at all levels. Targeted, risk‑based training must be conducted 
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annually for all employees. New employees must be introduced to the Code of Conduct 
during their onboarding period. 

5.2 Anti‑Corruption 

All forms of bribery and corruption are unacceptable and strictly prohibited and must not 
occur in Dragsbæk’s own business activities or anywhere else in the value chain (upstream 
or downstream). Risks of corruption are addressed through ongoing risk assessments and 
internal employee training programmes. To put it bluntly: Any form of corruption is 
unacceptable. Dragsbæk also adheres to Orkla’s Anti‑Corruption Programme. 

5.3 Whistleblowing and Dialogue Mechanism 

Dragsbæk encourages all stakeholders to report potential or actual breaches of our Code of 
Conduct. Visible information with contact details and reporting procedures must be 
displayed at all our business locations. Employees, managers, or other stakeholders may 
use Orkla’s central and relevant local whistleblower channels, which are accessible via the 
Orkla or Dragsbæk websites. Dragsbæk follows Orkla’s Whistleblower Policy. 

Speak2Us is Dragsbæk’s dialogue and remediation mechanism (grievance mechanism), 
designed to ensure that we can investigate and address enquiries from stakeholders who 
have experienced or may potentially experience harm or wrongdoing resulting from our 
business activities. Speak2Us is accessible via Dragsbæk’s website. Enquiries submitted via 
Speak2Us are handled by Dragsbæk’s ESG Management Committee. 

5.4 Trade Restrictions 

Dragsbæk complies with national and international trade restrictions and sanctions 
regulations applicable in the countries where we operate, including sanctions or restrictions 
imposed by the UN, the EU, the United Kingdom, the United States, Denmark, Norway, or 
other relevant authorities or governments. 

Dragsbæk implements appropriate procedures to ensure compliance with relevant 
sanctions regulations, including the establishment of a process for screening business 
partners against applicable sanctions lists. 

5.5 Privacy 

Dragsbæk respects the privacy of all individuals and processes personal data fairly, ethically, 
and in accordance with applicable legislation. Dragsbæk has separate policies for the 
processing of personal data, which are included in our personnel policies, among others. 
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5.6 Compliance with Competition Law 

Dragsbæk competes fairly and will always act in accordance with relevant competition 
legislation. Dragsbæk shall ensure that effective programmes are in place to secure 
compliance with competition law. 

5.7 Taxes 

As a responsible taxpayer, Dragsbæk acts correctly to foster constructive, professional, and 
transparent relationships with tax authorities. Dragsbæk exercises professional care and 
responsibility in managing our tax affairs, in accordance with the Orkla Group’s Tax Policy. 

5.8 Political Engagement and Lobbying Activities 

Dragsbæk builds relationships with governments and political actors based on fundamental 
principles of transparency, honesty, accessibility, consistency, and long‑term engagement. 
Dragsbæk is a member of various interest and industry organisations through which we 
exercise our influence. Dragsbæk never participates in public debates where the company’s 
integrity and responsibility could be called into question. 

5.9 Relationships with Suppliers and Customers 

Dragsbæk has always maintained close, trustworthy, and productive cooperation with our 
suppliers and customers. This will continue to be at the core of our relationships with 
partners throughout the value chain. Dragsbæk strives to be regarded as a responsible, fair, 
transparent, and competent business partner. 

We endeavour to pay our invoices on time and exercise care when determining payment 
terms, particularly when collaborating with small and medium‑sized enterprises (SMEs). 

To manage material sustainability matters related to our value chain, we monitor and follow 
up on the implementation of our codes of conduct, including the Orkla Supplier Code of 
Conduct and/or the Business Partner Code of Conduct. We actively engage with our 
suppliers to ensure commitment and compliance with these documents and to ensure that 
business conduct requirements are integrated into supplier selection processes and 
supplier audits. 

Dragsbæk has a procurement policy with supplier risk assessments and due diligence 
procedures to ensure compliance with legal requirements and the global minimum 
standards for responsible business conduct. 

5.10 Animal Welfare 

Dragsbæk uses animal‑based raw materials in our animal‑based food production, typically 
cow’s milk, butter, etc. At Dragsbæk, we strive to protect animal welfare throughout our 
entire value chain and to maintain responsible animal welfare practices. Dragsbæk adheres 
to Orkla’s Animal Welfare Policy. 
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6. Approval and Review 

Dragsbæk’s Sustainability Policy has been developed by Executive Management and 
approved by Dragsbæk’s governing bodies, the Board of Directors, and the Chief Executive 
Officer. Management is committed to reviewing the policy at least once a year to determine 
whether revisions are necessary. 

7. Reporting and Communication 

Dragsbæk’s Sustainability Policy is published on Dragsbæk’s website and is also 
communicated internally to our employees and externally to our business partners. In our 
annual ESG Report, we communicate how Dragsbæk complies with the policy and the 
progress made in relation to environmental and climate matters (E), human rights and social 
matters (S), and good corporate governance (G). 


